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https://www.gov.uk/government/news/next-phase-of-adult-social-care-recruitment-campaign-begins
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https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/publications/Topics/Pay-rates.aspx
https://www.pssru.ac.uk/blog/who-wants-to-be-a-social-care-worker/
https://www.pssru.ac.uk/blog/who-wants-to-be-a-social-care-worker/
https://www.gov.uk/government/publications/uk-points-based-immigration-system-employer-information/the-uks-points-based-immigration-system-an-introduction-for-employers
https://www.ippr.org/research/publications/post-brexit-migration
https://www.pssru.ac.uk/resscw/files/2020/12/COVID19-and-the-UK-Care-Workers_FINAL_01dec20.pdf
https://www.pssru.ac.uk/resscw/files/2020/12/COVID19-and-the-UK-Care-Workers_FINAL_01dec20.pdf
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Qualitative interviews:
Explore care workers’ and employers’ 
perceptions and motivations about various 
aspects of commitment and retention.

Observational studies:
Examine staff characteristics and attitudes 
associated with intention to quit across 
different organisations, social care settings, 
or over time.

Analysis of organisational and 
administrative data:
Gives a comprehensive picture of workforce 
and turnover.

Analysis of (representative / probability) 
surveys and datasets of care workers:
Examine factors (e.g. demographic, socio-
economic, organizational etc.) associated 
with turnover and vacancies.
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https://www.pssru.ac.uk/resscw/frontpage/
https://www.pssru.ac.uk/resscw/frontpage/
https://www.health.org.uk/funding-and-partnerships/programmes/efficiency-research-programme
https://www.health.org.uk/funding-and-partnerships/programmes/efficiency-research-programme
https://www.health.org.uk/
https://www.health.org.uk/
mailto:shereen.hussein@LSHTM.ac.uk
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